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28 September 2018 

Dear Cabinet Secretary, 

 

NHS Workforce planning and NHS in Scotland 2017 

 

At its meeting on 27 June 2018 the Public Audit and Post-legislative Scrutiny 

Committee considered the response received on 25 April 2018 from your 

predecessor Shona Robison in respect of issues raised in the Committee’s 

consideration of two NHS-related reports by the Auditor General: NHS workforce 

planning1 and NHS in Scotland 20172.    The Committee agreed to seek clarification 

on three areas contained in the response. 

 

NHS workforce planning 

 
Outcomes 

The Committee asked if the Scottish Government’s work on productivity would 

examine particular posts or particular health boards (ie examining links between staff 

shortages and NHS Boards performance). The response received appears, to the 

Committee, to be modelling the effect of changes in the delivery of care under 

different scenarios rather than examining specific posts or particular health boards.  

 

                                                           
1
 http://www.audit-scotland.gov.uk/uploads/docs/report/2017/nr_170727_nhs_workforce.pdf 

2
 http://www.audit-scotland.gov.uk/uploads/docs/report/2017/nr_171026_nhs_overview.pdf 
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The Committee would be grateful if you could clarify whether or not the work being 

undertaken on productivity will examine particular posts and particular health boards 

and in doing so examine the links between staff shortages and board performance. 

 

 

NHS in Scotland 2017 

 

Added value 

Page 9 of the Scottish Government’s response addresses the Committee’s question 

on added value and refers to the need for stronger overall objectives for the health 

and social care delivery system within the wider National Performance Framework. 

However, the Committee is still not clear what is meant by ‘added value’ or what 

actions will be taken forward to address these issues. The Committee seeks further 

clarification on this point. 

  

Health and the wider Scottish Government 

The final point on which the Committee seeks clarification in respect of its question 

on how the Scottish Government ensures that other department and agencies are 

aware of the role they play in improving public health and how they maximise these 

opportunities. The Committee asked if all relevant departments and agencies will be 

required to report on how they contribute to improving health and reducing spending 

by the NHS. 

 

However, it is not clear from the Scottish Government’s response who has oversight 

of the various activities across the departments and agencies and whether or not the 

activity is co-ordinated. Again, the Committee seeks further clarification on this point  

 

I would be grateful if you could respond by 25 October 2018. 

 

 

Jenny Marra MSP 

Convener of the Committee 

 

 


